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AIMS

The Edge Academy is committed to providing a planned programme of careers education and information, advice and guidance (CEIAG) for all students in Years 8 -11 and we seek to ensure we adhere to the guidelines as outlined in “Careers guidance and inspiration in schools – statutory guidance for governing bodies, school leaders and school staff” April 2017 - Section 42A and 45A of the Education Act 1997.

In line with the statutory guidance above, we firmly believe that every child should leave school prepared for life in today’s society. High quality, independent careers guidance is crucial in helping pupils emerge from school more fully rounded and ready for the world of work. Young people want and need to be well-informed when making subject and career decisions. We can demonstrate that we fulfil this obligation and ensure our students develop high aspirations and consider a broad range of career options.

We aim to ensure all our students:

• develop the skills required to review achievements, plan future actions, make decisions and handle the transition process to life beyond secondary school (higher education and the world of work)

• develop self-knowledge and are confident in making decisions and career choices which are suitable and ambitious for them

 • develop an understanding of the world of work and how to respond to changes in today’s workplace

 • develop research skills to full utilise information, advice and guidance

• develop characteristics e.g. social skills, communication, innovative, resilience, which support high achieving students in the curriculum and in careers

• are provided with well-rounded experiences which inspire and motivate them to develop their aspirations

COMMITMENT

The school Governors and Senior Leadership Team are committed to CEIAG and this is demonstrated in the resources available:

• A well established and bespoke Careers Department.

• Link Governor for CEIAG (Eileen Schofield) 

• Assistant Principal (Charlotte Poynton) with overall responsibility for Careers.

• Careers Leader (Allan Gayle) with responsibility for the delivery of the school’s careers programme.

• An Independent Careers Adviser (Marvet McNuff) who is employed on a freelance basis and further meets our statutory duty. Dedicated to offering independent and impartial careers information, advice and guidance to students on all the options available to them.

• Continuous Professional Development for all staff– identifying training needs to ensure knowledge and skills up to date.

• A well-resourced careers library that is accessible to students. 

WORKING WITH STUDENTS 

• Our aim is inspire and motivate students by working closely with local, regional and national employers and providers of apprenticeships, universities and colleges to ensure students have a comprehensive career education programme.  The programme is delivered by career advisers, PSHE staff, form tutors and SLT. 

• Individual careers guidance is a key element of our CEIAG programme and all students (and where appropriate parents) have access to face to face guidance at individual point of need.

• Students are informed of all options available to them and receive impartial careers advice and guidance.

• We offer an inclusive service for all students from supporting high achieving students, SEN students and more vulnerable students to ensure they can access all opportunities available and to fulfil their full potential.

• We offer opportunities to meet external speakers from business and education to talk about employment and education locally, regionally and nationally.

• We aim to explore links with University and Further Education establishments.

WORKING WITH PARENTS/CARERS

Contact with parents is maintained in a variety of ways, including:

• News, information and opportunities shared on the academy website.

• Presence at parent’s evenings.

• Response to ad-hoc requests for advice and information, including appointments in school.

EQUAL OPPORTUNITIES

We are committed to promoting equal opportunities and seek to challenge stereotypes and ensure our students achieve their full potential.

EVALUATION, MONITORING and REVIEW

The CEIAG Impact document is reviewed and evaluated at regular intervals. We also have destination data which enables us to monitor the progression of our students and the impact of the CEIAG provision.

Ongoing feedback and evaluations from students contribute to the review of career programmes and that they meet the needs of students.

This policy should be read in conjunction with the following policies:

• Teaching and Learning Policy

Supporting Documents

Gatsby Report Good Careers Guidance in Schools

http://www.gatsby.org.uk/uploads/education/reports/pdf/gatsby-sir-john-holman-good-career-guidance2014.pdf

Statutory Guidance

https://www.gov.uk/government/publications/careers-guidance-provision-for-young-people-in-schools

Careers Strategy

https://www.gov.uk/government/publications/careers-strategy-making-the-most-of-everyones-skills-and-talents

CDI Framework for careers, employability and enterprise education

http://www.thecdi.net/write/BP556-CDI-Framework-web.pdf
Appendix 1- The Edge Academy Careers Plan 2019/20
INTRODUCTION
At The Edge Academy we believe that every pupil should be given the best opportunity to achieve their full potential, irrespective of barriers to learning that may have previously existed. We plan to equip our students with the necessary skills to plan for their future and know how and where to access impartial and unbiased information. Careers guidance will contribute to raising pupil achievement, help students focus on their longer-term career ambitions and ensure equality of opportunity for all.
We want to ensure that our students have both the aptitude and interpersonal skills to effectively communicate and add value within the workplace. We currently provide Careers Education Information, Advice and Guidance (CEAIG) through regular form time activities and PSHE lessons for all students and designated work related learning lessons in year 10 and 11. The school will collaborate with a range of external agencies to help us ensure we will meet all of the mandatory requirements contained within the Department for Educations' new careers strategy. These partnerships will include working alongside The Careers and Enterprise Company (CEC), Further Education (FE) and Higher Education (HE) providers and a wide range of local employers. High quality careers guidance is a crucial part of improving social mobility. Young people make choices based on what they know and what they think is available to them. If our young people are made fully aware of the career pathways and opportunities available to them, they will be more able to make informed choices about which qualifications and career pathways which will enable them to achieve their goals.
The strategy includes measures to further develop and improve the current provision on offer to students and will ensure that The Edge Academy will meet the requirement to meet the eight "Gatsby Benchmarks", set out within the Department for Educations' careers strategy by August 2020. This strategy outlines our approach to delivering targeted careers guidance.  
Year 11
Autumn Term:

· September follow up for Y11 leavers and Destination Report completed 

· 1-1 guidance and personal careers interview with personalised action plan

· Careers drop in sessions

· Careers workshops

· Careers support at parents evening

· Skills Show visit

· Support with college applications

· Vocational placements where appropriate 

Spring Term

· 1-1 guidance and personal careers interview with personalised action plan

· Careers drop in sessions

· Careers workshops

· Careers support at parents evening

· Support with college application

· CV workshops

· Visits to external training, college providers and careers events

· In house careers event

· National Apprenticeship workshop

· Labour market information and career aspirations

· STEM workshops

· Vocational placements where appropriate 

Summer Term

· Guidance and personal careers interview with personalised action plan

· Careers drop in sessions

· Support with college applications

· Support with apprenticeship applications

· Labour market information and career aspirations

· Post 16 preparation and support

· Vocational placements where appropriate 

Year 10
Autumn Term:

· 1-1 guidance and personal careers interview with personalised action plan

· Careers drop in sessions

· Careers workshops

· Careers support at parents evening

· Skills Show visit

· Dallaglio Rugby Works – weekly sessions on transferable work related learning skills

Spring Term

· 1-1 guidance and personal careers interview with personalised action plan

· Careers drop in sessions

· Careers workshops

· Careers support at parents evening

· Skills Show visit

· Dallaglio Rugby Works – weekly sessions on transferable work related learning skills

· Visits to external training providers, colleges and careers events

Summer Term

· 1-1 guidance and personal careers interview with personalised action plan

· Careers drop in sessions

· Careers workshops

· Careers support at parents evening

· Dallaglio Rugby Works – weekly sessions on transferable work related learning skills

· Visits to external training providers, colleges and careers events


